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Agenda	
  
•  Taking	
  ADendance	
  
•  Focus	
  Ac.vity	
  –	
  Student	
  pairs	
  from	
  last	
  class	
  give	
  a	
  brief	
  

(less	
  than	
  5	
  minute)	
  HR	
  Stories	
  presenta.on	
  Occupa.onal	
  
Health	
  &	
  Safety	
  	
  

•  Lecture	
  –	
  Ch.	
  14	
  =	
  Occupa.onal	
  Health	
  &	
  Safety	
  
•  Video	
  =	
  The	
  Safety	
  Inspec.on	
  Process	
  (5:53)	
  
•  Ac.vity	
  –	
  Check-­‐in	
  for	
  Ch.	
  13	
  &	
  14	
  
•  Learning	
  Consolida.on	
  	
  

–  Check-­‐in	
  with	
  each	
  group	
  –	
  want	
  to	
  see	
  a	
  reasonably	
  well-­‐
prepared	
  Table	
  of	
  Contents	
  

–  Class	
  .me	
  to	
  work	
  on	
  New	
  Employee	
  Handbook	
  

•  Next	
  Steps	
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ADendance	
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Focus	
  Ac.vity	
  

Each	
  pair	
  from	
  last	
  class	
  gives	
  a	
  
3	
  minute	
  presenta.on	
  on	
  their	
  

chosen	
  jurisdic.on	
  for	
  
Occupa.onal	
  Health	
  &	
  Safety	
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Lecture	
  –	
  Ch.	
  14	
  
Occupa.onal	
  Health	
  &	
  Safety	
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Responsibili.es	
  &	
  Rights	
  under	
  
Occupa.onal	
  Health	
  &	
  Safety	
  

•  Principle	
  of	
  Joint	
  Responsibility	
  
•  Laws	
  
– General	
  health	
  and	
  safety	
  
– Specific	
  industries	
  
– Specific	
  hazards	
  
– See	
  Figure	
  14.1	
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Employees	
  Basic	
  3	
  Rights	
  pg.	
  326	
  

1.  The	
  right	
  to	
  know	
  about	
  workplace	
  safety	
  
hazards	
  

2.  The	
  right	
  to	
  par.cipate	
  in	
  the	
  occupa.onal	
  
health	
  and	
  safety	
  process	
  

3.  The	
  right	
  to	
  refuse	
  unsafe	
  work	
  if	
  they	
  have	
  
“reasonable	
  cause”	
  to	
  believe	
  that	
  the	
  work	
  
is	
  dangerous	
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WHMIS	
  legisla.on	
  
•  WHMIS	
  =	
  Workplace	
  Hazardous	
  Materials	
  
Informa.on	
  System	
  

•  Legally	
  mandated	
  system	
  designed	
  to	
  protect	
  
workers	
  by	
  providing	
  informa.on	
  about	
  
hazardous	
  materials	
  in	
  the	
  workplace	
  pg.	
  328	
  

•  MSDS	
  =	
  Material	
  Safety	
  Data	
  Sheets	
  
–  Even	
  for	
  so-­‐called	
  “every	
  day	
  items”	
  like	
  bleach	
  and	
  
printer	
  toner	
  

•  Employee	
  training	
  
•  Hazard	
  symbols	
  and	
  signs	
  



Laurie	
  Prange	
  (Prange-­‐Mar.n)	
  	
  

3	
  Basic	
  Causes	
  of	
  Accidents	
  

1.  Chance	
  Occurrences	
  
–  Beyond	
  management’s	
  control	
  

2.  Unsafe	
  Condi.ons	
  
–  Responsibility	
  of	
  management	
  to	
  be	
  aware	
  of	
  

and	
  resolve	
  these	
  problems	
  
3.  Unsafe	
  Acts	
  
–  Inappropriate	
  employee	
  behaviour	
  that	
  

undermines	
  safety	
  cau.ons	
  and	
  may	
  require	
  a	
  
progressive	
  discipline	
  system	
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Can	
  we	
  predict	
  which	
  Employees	
  
are	
  more	
  likely	
  to	
  cause	
  

accidents?	
  

See	
  Figure	
  14.3	
  
Page	
  332	
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Workplace	
  Challenges	
  1/2	
  

•  Substance	
  abuse	
  
•  Job-­‐related	
  stress	
  
–  Reducing	
  job	
  stress	
  
–  Burnout	
  
–  PTSD	
  (Post-­‐Trauma.c	
  Stress	
  Disorder)	
  
– Workers’	
  Compensa.on	
  &	
  Stress-­‐Related	
  Disability	
  
Claims	
  

•  Repe..ve	
  Strains	
  
–  Ergonomics	
  
–  Computer	
  monitors	
  and	
  set-­‐up	
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Workplace	
  Challenges	
  2/2	
  

•  Workplace	
  toxins	
  
•  Workplace	
  smoking	
  
•  Viral	
  pandemic	
  
•  Violence	
  at	
  work	
  
– And	
  the	
  law	
  
– Preven.on	
  and	
  control	
  
–  Jobs	
  with	
  high	
  risk	
  of	
  violence	
  
– Workplace	
  Violence	
  Policy	
  
– Heighten	
  Security	
  Measures	
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Employee	
  Wellness	
  Programs	
  

•  Employee	
  and	
  Family	
  Assistance	
  Programs	
  
(EFAPs)	
  

•  Part	
  of	
  a	
  larger	
  process	
  
•  Keeping	
  up	
  to	
  date	
  with	
  the	
  most	
  recent	
  
research	
  

•  Effec.veness	
  =	
  High	
  
•  Also,	
  indirectly	
  improves	
  communica.on	
  
between	
  HR	
  and	
  high-­‐risk	
  employees	
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WorkSafeBC	
  

hDps://www.worksafebc.com/
en	
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WorkSafeBC	
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How	
  much	
  does	
  WorkSafeBC	
  cost	
  
Employers?	
  

•  hDps://www.worksafebc.com/en/insurance/
know-­‐coverage-­‐costs	
  

•  (Industry’s	
  base	
  premium	
  rate	
  +/-­‐	
  your	
  
experience	
  ra.ng)	
  X	
  Your	
  assessable	
  payroll	
  =	
  
Your	
  total	
  premiums	
  

•  Insurance	
  program	
  to	
  pay	
  into	
  to	
  provide	
  
“employers	
  with	
  protec.on	
  from	
  lawsuits	
  related	
  
to	
  worker	
  compensa.on	
  for	
  work-­‐related	
  injuries	
  
and	
  illnesses	
  in	
  BC.”	
  

•  Gives	
  out	
  compensa.on	
  for	
  and	
  to	
  workers	
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Repor.ng	
  injuries	
  to	
  WorkSafeBC	
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Roles	
  and	
  responsibili.es	
  for	
  
everyone	
  in	
  the	
  workplace	
  

hDps://www.worksafebc.com/en/
health-­‐safety/create-­‐manage/

rights-­‐responsibili.es	
  
(click	
  to	
  see	
  webpage	
  with	
  drop-­‐down	
  menu	
  

op.ons	
  and	
  informa.on)	
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The	
  Safety	
  Inspec.on	
  Process	
  
from	
  WorkSafeBC	
  

	
  (5:53)
hDps://www.youtube.com/watch?

v=TN1dqU6C-­‐nk	
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Ac#vity	
  –	
  Recapping	
  Ch.	
  13	
  &	
  14	
  

1.  Each	
  student	
  receives	
  one	
  blank	
  index	
  card	
  
2.  First,	
  students	
  write	
  their	
  names	
  on	
  the	
  top	
  of	
  

the	
  card	
  
–  op.onal	
  =	
  can	
  make	
  this	
  ac.vity	
  anonymous	
  

3.  Next,	
  write	
  either	
  a	
  ques.on	
  about	
  employee	
  
benefits	
  or	
  workplace	
  safety	
  (Ch.	
  13	
  &	
  14)	
  
–  	
  OR	
  an	
  interes.ng	
  point	
  you’ve	
  learned	
  while	
  
reviewing	
  the	
  WorkPlaceBC	
  website	
  

4.  Then,	
  cards	
  are	
  collected	
  and	
  redistributed	
  
randomly	
  for	
  a	
  new	
  student	
  to	
  read	
  the	
  
ques.on	
  or	
  comment	
  to	
  the	
  rest	
  of	
  the	
  class	
  to	
  
spark	
  class	
  discussion	
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Learning	
  Consolida.on	
  (LC)	
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Learning	
  Consolida.on	
  

• Check-­‐in	
  with	
  each	
  group	
  –	
  want	
  
to	
  see	
  a	
  reasonably	
  well-­‐
prepared	
  Table	
  of	
  Contents	
  
• Class	
  .me	
  to	
  work	
  on	
  Assignment	
  
#2	
  –	
  New	
  Employee	
  Handbook	
  &	
  
Career	
  Fair	
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Next	
  Steps	
  
1.  Catch-­‐up	
  on	
  HR	
  Stories	
  online	
  you	
  haven’t	
  finished	
  
2.  Keep	
  current	
  on	
  your	
  assigned	
  readings!	
  Remember,	
  

this	
  is	
  part	
  of	
  prepping	
  your	
  Study	
  Notes	
  binder	
  that	
  
you	
  can	
  bring	
  to	
  the	
  Final	
  Exam	
  

3.  Send	
  me	
  your	
  ques.ons	
  regarding	
  the	
  Final	
  Exam	
  
4.  Send	
  me	
  your	
  ques.ons	
  regarding	
  Assignment	
  #2	
  –	
  

New	
  Employee	
  Handbook	
  &	
  Career	
  Fair	
  
5.  Next	
  class,	
  you	
  can	
  earn	
  3	
  marks	
  for	
  your	
  Final	
  Exam	
  

by	
  showing	
  me	
  a	
  reasonably	
  well-­‐prepared	
  Study	
  
Notes	
  package	
  (max.	
  12	
  pages)	
  for	
  the	
  Final	
  Exam	
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Thank	
  you	
  for	
  another	
  great	
  class!	
  

See	
  you	
  in	
  Moodle,	
  by	
  email,	
  or	
  by	
  text	
  
	
  

laurieprangemar.n@capilanou.ca	
  	
  


