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Agenda

Welcome and Introductions

Taking attendance

Reviewing the Course Syllabus & University policies
Introduction to the Remind.com texting app
Reviewing Course Schedule and Assessments

Using Moodle and 4t Hour Activities

Icebreaker — Activity: Glossary

Lecture — Ch. 1 = Strategic Role of HRM

Lecture — Strategic HRM Theories & Models
Learning Consolidation — Activity: Reciprocal Interviewing
Next Steps
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Welcome and Introductions
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Laurie Prange (Prange-Martin)

17t year as a faculty member

1St

Ph
Aa

CP

career as an academic librarian

D candidate in Business & Manhagement at
borg University, Denmark

HR certified
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This course focuses on Human
Resource Management (HRM)
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Taking attendance
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Reviewing the Course Syllabus
and University Policies
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Plagiarism and Turnltln.com

@ Laurie Prange (Prange-Martin)



Texting via Remind.com app
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B App Store o1l =T 1:28 PM

& Text Message Instructions

Tell people to take out
their phones.

Enter this number

(819) 809-1895

Text this message

@nabu3

Email instructions
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Course Schedule
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CAPILANO
UNIVERSITY

Topics Pre-Class
Ruading

Introduction to the course

Rervinw af Cowrse Outline, induding polices, grading,

plaglarism, etc.

Introduction to the 4” hour on Moodle

Attty Glossary

Actutty: Perzonzlity o ~d working su

graups

Introduction to Assignmant £1 (Due Wesk 4|

Introduction to Employec Handbook Assignment (Due

Wowk 12)

Assigring of Groups Tor

Handbock

Actwtty: Bona Fide Ozow

Cn. 2 «Charging Lezal

HR Crline - branding and communizating

Actutty: Unkecin (it you don't hawe a Linkedin profile,

plenss make sure Lo craete wn sccoumt befare chiss. Ao,

bedore chiss, connect with me
mate-ials
o Mecele

Cn. 4 = Cegdgning and Aralvrng lots

Munsging HR proossses wlfactvely s toward stralegit
Roals

M. 5 = HR Fanning

Actutty: Non G ¢ quiz ta sractkee for Midtamm uging Assignmant 01
. fo s pgradecom i Glotarl KR!
Assignment #1 ~ Global HRM - Group Presentations, matena

Hard copy of wasignment handed to instractar. Shides &

Synopsis uploaded In Moodle Drop Box. bvalustions wil be

both Peer ant ress gitire is stoeph enoouss

Manzging anc Ita1ing the Hiring Frocess

In-Class Assignment: Racruitment & Selection Activity

(waorth 5% of Participation marks)

Cn. & = Recrukment

inMocale

matetals
1 Mocole

Midterm = 2 hours, e mraktiple chy

ruefTake, ple. useg hips/ faw grae.com . Plaase
come to class with your Student 1D (you will need to know
your student number).

The tme remarirg will be used to work oo the Lmployes
Handbeck sz=gnment.

matesals

" Mo
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Course Assessments
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- CAPILANO
'I UNIVERSITY
Asslgnment #1 (15%) Global HRM -Put your toplc on Moodle - no duplications.
In assigned groups, students will present an HAM 1 from ane or two tearm member's home country and
how it differs from U.5 and for Canadian HRM. Suggested areas include human rights, safety legislation, job
ads, legal Interviewing questlons, business attire, pay and benefits, etc.
* 10-15 minute group presentation to the class
* Reguired mediais 3 sl de deck (M5 PowerFoint, Prezl, etc
o Should include relevant document links, video link interactive component
¢ No hard y needs to be submitted
* Required written report is a 4.6 page written synnpsis,
¢ One hard copy to submitted at the start of the dass
Page count does nat ‘nclude @ cover letter or @ References list
¢ Content may be formatted using head ngs, bullet points, etc. to Improve organizaticn and
reading comprehension

H.R. Storles

Groups will saurce, develop, and present an H.R. story per course outline, textbook, and Mood e,
* 57 minutes In length with a slide deck of 5-7 slides
* The storles are to be posted to Moodle and are part of the 4™ hour requirerment

Participation (10%)
Participation is not attendance, but active engagement in the learning process. Itis engagement with the

course in Maadle, actively engaging during in-cass ac thaughtfully answering questions, rring useful
opinions, and supgorting and encouraging classmates.

Mid-Term {25%)
Chapters 1 -7 & 17 plus related class learning — H.R. Stories etc.

Assignment 2 New Employee Handbook (25%)
Working within assigned groups, students will prepare a New Employes Handbook.
* New Employee Handbook
Create 5 Canadan company with 100 emplayees and a company intranet
Cover 20-30 topics using strategic HAM to be given to a new employee
PDF copy of Handbook posted to Moadle
One printed hard copy submitted at the beginning of the class
¢ References for sources used are required
* 15 -20 Minute Presentation to the Class
< Required media is 3 shde deck (MS PowerPoint, Prezi, ete,), No hard copy required,
¢ PDF copy of the slide deck uploaded to Moodle prior to class
o Optional media may include streaming video {(YouTube, Vimeo, ete.), sranded meme, copies of
handout for the class, etc,
Optional media should be added to Mood Link 1o cptional video, downloadable memes, PDF
of handout, etc.

Final Exam (25%)
Covering the entire course, but with a sign ficantly heavier focus on Chapters 8 & 10-16
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Using Moodle
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NABU 330 61 - Spring 2018

Week 1 - Introduction to the Course and Strategic HRM

sspduction to the course

Activity> GIoSSaY
A

Activity: Personality Assessment

e woie of HRM

ook Publisher
nce with graphical organizers

Week 2 - Introgaction 1o Assignments and Changing
HRM

Introduction to Assignment #1 (Due W

Introduction to New Employee Handbook Assignment (Due Week 12)
Assigning of groups for Assignment #1 and New Employee Handbook
Activity: Bona Fide Occupational Requirements (BFOR)

2 = Changing Legal Emphasis and contrasting with other countries

ployee Handbook gro

Week 3 - HRM Online
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LATEST
ANNOUNCEMENTS

(No annocuncements have been

posted yet.)

ACTIVITIES

CALENDAR

-1

Sun Mon Tue Wed Thu

Events key
Hide global events
o group events

de user events




4t Hour Activities
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Online discussions
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To gether

Everyonc

Achicvcs

More
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Cite your sources!
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lcebreaker — Activity: Glossary
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Glossary pages 447-457
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Activity = Glossary

After numbering off into groups of 3, move to sit with
new groupmates

Assigned alphabetical section

From your assigned alphabetical section, choose five
(5) key terms that the group thinks is important to
teach the class.

Prepare brief speaking notes on provided note paper:
— Rewording of the definition

— Page references within the textbook

— List of synonyms

— Possible antonyms

Class returns together and each groups presents their
5 key terms.
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Lecture
— Ch. 1 = Strategic Role of HRM

— Strategic HRM Theories &
Models
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RECRUITMENT

Employee

Lifecycle
(ELC)
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The Planning Process

pportunities &
Theeat

nkor Financial Results
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Strategic HRM
Theories & Models
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Strategic HRM & Theories

* Thoughtfully applies theoretical research

* Unlike HRM, which focuses on policies and
practices, Strategic HRM focuses on larger
picture using a lens

* The practical applications of theories,
frameworks, and models
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Looking through Lenses

Nicolas Cage in National Treasure
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Learning Consolidation
& Check-in
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Activity = Reciprocal Interviewing

Pair up with a neighbour

Discuss and agree on one question to ask me
about:

— The course

— What was covered in class today

— Something fun about me as a person

We will re-group and each pair will ask their
guestion

Note: | reserve the right to postpone or not
answer something ©
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Next Steps
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Next Steps

* ForUnit1l
— Log into Moodle and get materials for Unit 1
— Read Ch. 1

— Complete HR Stories #1

* For Unit 2
—Read Ch. 2 & 17
— Other materials in Moodle for Unit 2
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HR Stories #1 = Graphical Organizers

See the Materials for Unit 1 folder for a
variety of graphical organizers

Look these images over. Do you recognize any
from work or school?

Werite a brief post about which graphical
organizer you have used and in what context.

Goal = Teach your classmates about how
information can be communicated in
alternative ways in HRM work.
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Example of a Graphical Organizer
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Thank youl!

See you online in Moodle and Thursday in
the classroom!

Laurie Prange (Prange-Martin)
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